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Abstract 

This paper is about women from a Taiwanese (Chinese) community 
which, over the past 20 years, has changed from an economic system 
based almost purely on agriculture to one founded predominantly on off
farm employment. During this period, women have moved from the 
domestic sector to join the men of their families in the public sector. 
Yet, their participation in work outside the home has not been 
accompanied by a significant redefinition of their status. It is argued that 
the women's failure to achieve personal autonomy and authority on the 
basis of their "productive" labor derives from a system of patriarchal 
capitalism in which traditional ideology maintains and reinforces the 
subordination of women to the interests of the family, the state, and the 
international market economy. 
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THE IMPACT OF DEVELOPMENT ON WOMEN'S W~RK AND STATUS: 
A CASE STUDY FROM TAIWAN 

The publication of a special volume on development and the sexual 
division of labor by Signs in 1981 speaks to the increasing interest in 
and significance of the impact of development on women's work and status 
(see Safa and Leacock, 1981). Articles in the volume highlight two ques
tions that figure importantly in discussions of the issue: What is the 
effect of the structure of world capitalism on the division of labor and 
women's status? What is the relationship between patriarchy and women's 
work and status? This paper presents material that may contribute to the 
ongoing effort to answer these questions. 

The paper is about women from a Taiwanese (Chinese) community which, 
over the past 20 years, has changed from an economic system based almost 
purely on agriculture to one founded predominantly on off-farm employment. 
During this period, women have moved from the domestic sector to join the 
men of their families in the public sector. 2 Yet, their participation 
in work outside the home has not been accompanied by a significant redefi
nit ion of thei r status. It is argued in thi s paper that these women's 
failure to achieve personal autonomy and authority on the basis of their 
"producti ve" 1 abor deri ves from a system of "patri archal capital ism" 
(Leacock, 1981:482) in which traditional ideology maintains and reinforces 
the subordination of women to the interests of the family, the state, and 
the international market economy. 

The paper begins with a brief description of development planning in 
Taiwan. Next, the nature of the traditional Chinese family is discussed. 
Following this discussion, a history of development and women in the vil
lage of Hsin Hsing is presented. Finally, in a summary section, the 
reasons for the 1 ack of improvement in the women's pos it ion withi n the 
social structure are explored. 

Development in Taiwan 

When the Chinese Nationalist government retreated to Taiwan in 1949, 
it found a primarily agricultural is 1 and marked by condit ions not all 
favorable to development. The strategies adopted by the government to 
foster economic growth there have been documented in detail elsewhere 
(Ho, 1978; Lin, 1973). Thus, suffice it to say that agriculture was 
strengthened as a base for industrialization; a strategy of import substi
tution was instituted for a brief period in the 1950s; and in the 1960s a 
policy was adopted of industrialization through export with heavy reliance 
on forei gn capita 1 and techno logy. In consequence, as Amsden (1979: 372) 
has noted: 

Taiwan's political economy is a tableau of petty and profound 
maneuvers of international diplomacy. Taiwan is a popular place 
for the investment of foreign capital. Of all Third World coun
tries, Taiwan's economy is also perhaps the most open to foreign 
trade •••• [DJevelopment and unequal exchange have occurred simul
taneously in Taiwan, if unequal trade is operationalized as 
adverse movements in the terms of trade. In on ly three years 
between 1953 and 1973 did the net terms of trade turn in Taiwan's 
favor. 
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To attract forei gn capital, the government introduced numerous tax 
i ncenti ves and estab 1 i shed export process i ng zones that combi ne "the 
advantages of an industrial estate with those of a free port" (Ho, 1978: 
197). Nevertheless, although these measures undoubtedly helped to create 
a favorable investment climate in Taiwan, the political stability (finan
ced by massive U.S. aid) that ensured low wage rates there was more impor
tant to foreign investors (Ho, 1978: 107-108, 239). Ho, in fact, believes 
that two of the primary reasons for Taiwan's successful economic develop
ment have been: (1) a cheap and elastic labor supply (1978:205, 258); and 
(2) foreign capital (ibid.:lll, 117,249). 

The adoption of an export-oriented industrialization strategy produced 
dramatic changes in Taiwan's economic structure: Agriculture's share in 
national output declined and industry's rose. 

By the mid-1960s, manufacturing accounted for over 20 percent of 
Taiwan's GOP, and in 1973, 43 percent. The share of agriculture 
in the GOP, on the other hand, declined sharply. Agriculture, 
which contributed 35 percent of the real GOP in 1952, accounted 
for only 11 percent of the real GOP in 1973. By the early 1970s 
Taiwan was no longer an agrarian economy, although agriculture 
still played a vital role (Ho, 1978:130). 

As might be expected, industrialization brought about rapid urbanization. 
Migration accounted for a major part of this urban growth because the 
economic incentives to take off-farm jobs were powerful. Pressures of 
population on the land had resulted in farms too small to support family 
members. Additionally, differences in income derived from the agricul
tural and industrial sectors were considerable. 

Industrialization, however, was not restricted to only a few urban 
centers. Ouring the 1960s industry began to disperse to the countryside 
to be near sources of low-cost 1 abor as well as raw materi a 1 s, and by 
1971, 50 percent of the i ndustri a 1 and commerci a 1 estab 1 i shments and 55 
percent of the manufacturing establishments in Taiwan were located in 
rural areas (Ho, 1976:17).3 This boom in rural industrialization 
accelerated the shift of labor from agriculture, and the proportion of 
farm households with members working off-farm in rural areas grew. From 
1960 to 1970 the percentage of rural-based households that relied exclu
sively on their farms for income decreased from 45 percent to 30 percent 
and the percentage that earned more income from off-farm activities than 
from their farms increased from 23 percent to 29 percent (Ho, 1979:88). 

In summary, the decision of the government in the 1960s to emphasize 
export and labor-intensive industry resulted in urban industrialization 
and the stagnation of agriculture. In addition, by encouraging the dis
persa 1 of i ndustri es to Taiwan's 1 argest source of low-cost 1 abor, the 
decision eventually resulted in rural industrialization. The responses 
of farm households to these conditions varied, but most were consonant 
with the traditional culture and Chinese family system. 
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The Traditional Chinese Family 

In China, the economic family, the chia was (and is) the basic socio
economic unit, "consisting of members reTated to each other by blood, 
marri age or adoption, and havi ng a common budget and common property" 
(Lang, 1946:13). Such a family can take one of three forms: conjugal, 
stem, or joint. The conjugal family consists of man, wife, and unmarried 
children, although it may be "broken" and consist of childless couples, 
unmarried brothers and sisters, or single persons (ibid. :14). The joint 
family includes parents, their unmarried children, their married sons 
(more than one) and the sons' wives and children (ibid.:14-15). The stem 
family--a form that lies somewhere between the conjugal and joint family 
types--consists of the parents, their unmarried children, and one married 
son with wife and children. The family of this type, too, can be broken, 
e. g., when only one of the parents is ali ve or the son has no chil dren 
(ibid. : 14-1 5) • 

Whatever form the economic family took, however, its basic features 
remained the same. All members of the family lived under one roof, except 
for a few who might work outside to supplement or to diversify the family 
income and, therefore, lived away from home. Ideally, the family func
tioned as a single cooperating unit in all its activities--economic, 
social, religious, and other areas of daily living. Members of the house
hold had clearly defined tasks, primarily on the basis of their gender. 
The men dominated the public sector, working outside the home in the 
fields or elsewhere. The women presided over the domestic sector, manag
ing the household, servicing its members, and, not infrequently, engaging 
in supp 1 ementa 1 domestic industry. In other words, men and women per
formed different tasks and occupied different space as members of a coop
erative enterprise in which all property--for example, land, business, 
house, equipment, or furnishings--belonged to the family as a whole. 

Nevertheless, because China was (and is) a society with a patrilineal 
kinship structure, only male children are considered to be descent group 
members and to have ri ghts to the descent group's, or family's, prop
erty.4 Further, when a woman marries, she leaves her natal home to 
1 i ve with her husband's family; postma rita 1 residence is vi ril oca 1. In 
other words, at marriage a woman severs her formal ties with her father's 
family and becomes a member of her husband's family. 

As might be expected, then, there was, and continues to be, a strong 
preference for male children among Chinese families. Sons ensured the 
security of the family through its growth and expansion and were a source 
of support in old age. Daughters, by contrast, were a liability, drawing 
resources whi le they grew and withdrawing any assets they held--such as 
domesti c 1 abor power or wage-earni ng power--when they joi ned thei r hus
band's families in marriage. 
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Moreover, as also might be expected, there was, and to a large extent 
continues to be, a strong preference for arranged marriages--rather than 
free-choice marriage--among the older generation. In part, control of the 
choice of a son's bride was preferred because marriage was a means by 
which additional labor power to maintain the economic unit was recruited. 
Thus, parents wanted to ensure that criteria of strength, skill, and con
sci ent i ousness were used in the choi ce rather than criteri a of beauty. 
In part, control of the choice of a son's bride also was preferred because 
marriage was a means by which a family established and cultivated social 
relations that could serve as an important foundation for economic and 
political activities (see Gallin, 1960). Thus, parents wanted to ensure 
that fami 1 i a 1 criteri a were used in the choi ce of a bri de rather than 
individualistic criteria. 

In short, the bi rth of sons and the recruitment of daughters-i n-l aw 
were avenues by which the Chinese family hoped to secure its future and 
to achieve upward mobility. A family that included many sons was more 
able to diversify its economic base, through farm as well as off-farm 
enterprises, than a family with few sons. A family that included several 
daughters-i n-l aw was more ab 1 e to estab 1 i sh and cu lt i vate i nstrumenta 1 
networks--and, of course, more able to produce and service economically 
productive workers--than a family with few such women. The joint family, 
then, was the economic family par excellence and the ideal--even though 
it often could not be realized in practice as a result of internal family 
conflicts born of economically based problems and general poverty. 

Whatever form the family took, however, relations within it were 
hierarchic, in part according to gender and, in part, according to age and 
position in the family. The oldest male, most usually the father, served 
as family head (chi a-chang) , managing the family "estate" and assuming 
ultimate authority for all members of the family. The degree of his 
domi nance and authoritari ani sm, however, was i nfl uenced by the economi c 
condition of the family. When the financial contributions of the other 
adult males were indispensable to the viability or functioning of the 
family, the chi a-chang might confer with them on important decisions, and 
even yield to their wishes. When the family was economically secure, and 
the chi a-chang had complete control of the family's economi c assets, he 
was much more authoritative and domineering. 

The wife of the chi a-chang was responsible for managing the household. 
She disciplined the children, using the threat of disclosure to the father 
as the quintessential form of controlling behavior. (He tended to remain 
aloof in most dealings with family members, rarely showing overt feelings 
toward them.) Typically, the mother burdened her daughters with a good 
deal of responsibility from morning to night. In contrast, she allowed 
her sons much more freedom, not infrequently overlooking their misdeeds. 
This disparity in treatment was intentional: The mother was training her 
daughters for their eventual marriage and she was securing the love and 
loyalty of her sons who were her future (see also Wolf's 1972 work on the 
"uterine family"). 
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When the chil dren reached the age of marri age, it was usua 11y the 
mother who was most active in the negotiations, at least until it was time 
to negot i ate the balance between bri de price and dowry. Thi s was so 
because she had a strong vested interest in the woman who was brought into 
the family as her daughter-in-law. If the young woman was not tractable, 
she might be unwill ing to take on the household drudgery or to obey her 
mother-in-law's commands. Ultimately, if she considered her mother-in
law's demands too onerous, she might agitate for division of the house
ho 1 d, thereby depri vi ng the parents of thei r son's 1 abor and, perhaps, 
even 1 oya lty. 

Yet, despite the potential threat a daughter-in-law represented to the 
unity of the family, she did relieve the older woman of many of the house
hold burdens, and, not infrequently, was a source of companionship. More
over, her presence in the household had both actual and symbolic value to 
the older woman. Social ized and habituated from birth to accept her 
inferiority and subordination to males, a woman not infrequently reveled 
in the opportunity to exert control over the life of her daughter-in-law. 
Further, after a 1 ifetime of observing the "three obediences"--to parents, 
husband, and sons--a woman, when she had a daughter-in-law, assumed a 
dominant position in the superordinate-subordinate structure that ordered 
all relations within the family. 

It is not difficult, then, to see the implications of the above dis
cussion for the position of women in China. Despite the fact that their 
work was necessary for the maintenance of the family unit, their labor was 
taken for granted, as natural to their female existence. Moreover, their 
status was based not on thei r hard work and contri buti on to the family 
enterprise, but in terms of their reproductive capacities. Women were 
brought into the family for the purpose of bearing and rearing a new 
generation and whatever their other achievements might have been, their 
position in the family was dependent on their fulfilling this expectation. 
In short, women had no real control over their lives; they were marked by 
social and economic secondariness. 

Development and Women in Hsin Hsing 

Hs i n Hs i ng is a nuc leated vi 11 age located besi de the road that runs 
between the market towns of Lu-kang and Ch'i-hu, approximately 125 miles 
southwest of Taiwan's major city, Taipei. Its people are Hokkien (Min
nan) speakers--as are most in the area--whose ancestors emigrated from the 
Ch'uan-chou and Chang-chou areas of Fukien several hundred years ago. In 
1958 the registered population of the village was 609 people in 99 house
holds (hu) or economic families (chia). Approximately four-fifths (82.8 
percent) of thi s popu 1 at i on was between the ages of one to forty-four 
years and slightly less than one-half (48.7 percent) of the villagers were 
male (see Table 1). 
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The majority of the population (55.0 percent) were members of conjugal 
families. Only 10 percent were members of joint families and 35 percent 
were members of stem families. Among families. the majority were of the 
conjugal type. That is. 66 percent of the families were conjugal. 5 per
cent were joint. and the remaining 29 percent were stem. Regardless of 
family type. however. almost all village families in the 1950s were agri
culturalists. deriving most of their livelihood from two crops of rice. 
from marketable vegetables grown in the third crop. and. in some cases. 
from farm labor. 5 

Land tenancy was widespread among vi 11 agers before implementation of 
the Land Reform Program of 1949-1953. but decreased significantly there
after. Pri or to the 1 and reform. 58 percent of the 1 and was cul t i vated 
by tenant farmers. In contrast. by 1957 only 27 percent of the 1 and was 
farmed by tenants. Despite this change in the tenancy/ownership ratio. 
most families cultivated farms far too small to support all family mem
bers. a consequence of a grow; ng popul at; on on a re 1 ati ve ly stable 1 and 
base. 6 

Vi 11 agers. however. had few a lternat i ves bes ides farmi ng because the 
township in which Hsin Hsing is located had almost no local industries and 
few job opportunities. Thus. they farmed " •.• with the help of simple 
equipment and the labour of their families •••• [producing] mainly for their 
own consumption and for the fulfillment of obligations to the holders of 
political and economic power" (Shanin. 1971:240). All family members were 
expected to work and the work in which they engaged was based on sex role 
differentiation. 

Men most often worked in the fields. taking care of the heavier tasks 
such as pl owi ng. harrowi ng. transp 1 ant i ng. and harvesting. tasks women 
were considered incapable of doing. In addition. some hired out as farm 
1 aborers duri ng the agri cultura 1 busy seasons. peddled vegetables duri ng 
the slack season. or migrated seasonally to cities to work as laborers. 
Women. in contrast. managed the house and children. raised and cared for 
poultry (men assumed respons i bil ity for more val uab 1 eli vestock such as 
pigs and oxen). dried and preserved crops. helped with lighter agricul
tural tasks such as weeding fields or drying rice. and. in their "spare 
time." wove fiber hats at home to supplement the family income. (Only a 
handful worked outs i de the home for cash. specifi ca lly a few unmarri ed 
girls who worked in a sugar factory in the mountains.) 

Children. too. were expected to work. But. in general. girls had many 
more respons i bil it ies than thei r brothers. The vi 11 agers bel i eved that 
if a girl was given too much freedom at home she would " ••• be unhappy when 
she 1 ater marri ed and fi nds she has a strict mother-i n-l aw •••• [S]he must 
1 earn how to work so her parents-i n-l aw won I t get angry with her. It is 
a 1 so eas i er to marry her out if she 1 earns to work well. since a boy I s 
family wants a good worker" (Gall in. 1966:201; see also Wolf. 1972). 
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Accordingly, girls from an early age on were expected to help with the 
myriad tasks their mothers performed. The activities of their brothers, 
in contrast, were less restricted and most did not take on substantial 
responsibilities until they were 16 years of age when, in theory, they 
were considered adults. Both girls and boys, however, were required to 
attend school--s i x years of primary educat i on was "compul sory"--and almost 
all (86.3 percent) did; most vi llagers recognized the importance of edu
cation, and, in fact, would have been pleased with the familial ideology 
stressed in the school had they been aware of it. Nevertheless, parents 
harbored some ambivalence about both the value and cost of education for 
girls. As a result, only 80 percent of the girls attended school in con
trast to 95 percent of the boys. 

In short, during the 1950s, the allocation of social roles coincided 
with traditional norms. Men and women both labored in an attempt to 
maintain the family's solvency. The general rule for women, however, was 
"up earlier and to bed later." Further, although boys and girls both were 
expected to contribute labor to the family enterprise, girls were expec
ted to contribute more than boys. 

This situation began to change in the late 1950s and early 1960s as 
the growing intensity of population pressure on the land created problems 
of underemployment and farms too small to support family members. Given 
the dearth of employment opportunities in the local area, increasing num
bers of village males began to migrate to the larger cities of the prov
ince to seek jobs and supplemental income. 7 

During the earl iest part of the move outward, migrants tended to be 
older, married men (see Gallin and Gallin, 1974). By the late 1950s and 
1 960s, however, they more often were young, sing 1 e males. Some of the 
married men who migrated early eventually brought their wives and chil
dren to the city. Others, however, continued to maintain their families 
in the village while they worked in the city. As a result, in 1965 the 
res i dent popul at i on of the vi 11 age was di fferent in some--but not a 11-
ways from that of 1958.8 

The size of the village population had remained fairly constant over 
the seven years, that is, 509 people were estimated to live there in 1958, 
while 506 people lived (and 612 people were registered) there in 1965. 
In addition, approximately four-fifths (79.6 percent) of the resident 
population was between the ages of one to forty-five years. The percen
tage of population between the ages of 16 to 44 years of age, however, had 
decreased duri ng the seven years between 1958 and 1965 (see Table 1). 
Further, the percentage of males in the village had dropped to 44.9 per
cent and, more striking, only thirty-four percent of the 16 to 44 year old 
cohort was male. 

The migration of males to the city, then, left a cohort of women who 
were required to assume responsibility for the family farm, in addition 
to all their other traditional responsibilities. What this means is that 
married women became farm managers. They hired people to plow, transplant 
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seedlings, weed, and if the men were unable to leave their work in the 
city, to harvest the crops.9 In addition, they paid wages and arranged 
for the payment of taxes and exchange of rice for ferti 1 izer. Moreover, 
they spent a good deal of time in the fi e1 ds supervi sing 1 aborers or 
checking the flow of irrigation water. In other words, women moved from 
an auxiliary to a main force within agriculture, participating ,in the 
public sector formerly dominated by the men of their families. 

The entry of women into the pub 1 i c sector, however, was not accom
panied by changes in the structure of status and authority within the 
family. There are two plausible explanations for this lack of change. 
Fi rst, a woman's manageri all abors were con.s i dered her contri but i on to the 
family enterprise, her family duty (see also Scott and Tilly, 1975). But 
because the livelihood of the family depended more on her husband's wages 
than on the minimal profits reaped from the land, her work was considered 
less significant and, therefore, not valued as high1y.10 Second, the 
"feminization" of agriculture meant a new sexual division of labor. But 
because of the traditional view of the economic secondariness of women's 
work, women's new role inherited this same evaluation and, therefore, was 
not accorded esteem. Work as a farm manager, then, was a source of 
neither power nor prestige for a woman. 

It was not only married women, however, who took on new roles in 
response to the withdrawal of men from the rural labor force. Their 
daughters' 1 i ves were affected as we 11. Because thei r mothers were pre
occupied with the farm, daughters were required to assume more responsi
bility and more tasks at ages much younger than they normally would; some
times they were kept so busy they could not attend school regularly. In 
addit ion, because of most famil i es' poor economi c condit i on, daughters 
began to be sent to the cities to earn supplemental income in the many 
factories that burgeoned there in the early 1960s. 

In part, parents were willing to send their daughters to work outside 
because factories did attempt to serve in loco parentis, providing dormi
tories in which young girls were protected from sexual exp10itation. 11 
In part, however, parents a1 so were wi 11 i ng to send thei r daughters to 
work outside because their remittances often were a major contribution to 
the family treasury. Nevertheless. even though the work of unmarri ed 
females not infrequently helped guarantee the family's economic survival, 
they too continued to be defined by traditional norms and values. 

The traditional definition of the status of unmarried women continued 
for two reasons. Fi rst, daughters were fulfill i ng tradit i ona 1 expecta
tions by working, that is, their work contributed to the maintenance of 
the family unit. Accordingly. control over their wages and decisions 
affect i ng thei r 1 i ves conti nued to be held by the parents. Second. the 
value of their contributions to the family's economy was not considered 
balanced by the costs incurred in raising and marrying them out. Accord
ingly, in their parents' eyes they represented a drain on the family's 
"fortunes" that might better be invested in sons. 
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In sum, women assumed new roles in the 1960s, but assumption of these 
roles was not accompanied by new definitions of their place in the social 
structure. The question is then: What was the experience of women dur
ing the 1970s when the villagers' economic system was transformed? It is 
to this question that I now turn. 

In the 1950s, the bus ride from Lu-kang to Hsin Hsing was made on a 
dirt road flanked by clusters of village houses, farmland, and one 
"factory" that produced bricks. In 1979, the ride was made on a cement 
road flanked by clusters of village houses, farmland, and over 30 fac
tories. These factories were labor-intensive, relied on a cheap labor 
force, and ranged from large establishments that manufactured textiles and 
furniture, to medium-sized enterprises that built bamboo and wood prod
ucts, to small satell ite factories (or family workshops) that performed 
piece work for larger firms. In addition to those situated along the 
road, the area was dotted with other factories that also produced articles 
for local and foreign consumption. Further, the neighboring township 
housed a government-sponsored industrial park that was located six miles 
from Hsin Hsing and was the site of the largest export shoe manufacturing 
concern in Taiwan. 

These factories, however, generated only a portion of the job oppor
tunities available in the area. Still others were provided by the service 
and retail sales shops and the building construction outfits that had 
burgeoned in the area. In Hs in Hsi ng alone, seven small satellite fac
tories offered employment to the members of the owners' families as well 
as to unrelated villagers. In addition, three villagers operated artisan 
workshops themselves or with the help of family members, and 26 villagers 
operated retail ~nd service shops, small businesses, and itinerant market
ing enterprises. 12 

Given this rural industrialization, it was not surprising to find that 
the system of farming in the area had changed. In the 1950s, most farming 
was done by hand labor, that is, by large numbers of men using simple 
tools. In 1979, the need for either a physically strong or a large labor 
force had been obviated by the modernization of agriculture. The intro
duction of herbicides made it unnecessary for large numbers of people to 
spend arduous and time-consuming labor weeding the rice paddies. Simi
larly, the development of tube wells operated by diesel engines or elec
tric motors did away with much of the heavy physical labor, as well as the 
time constraints, involved in irrigating the fields. In point of fact, 
only a few tasks involved in the cultivation of rice were done by family 
members manually and these few were among the least strenuous in the 
process--broadcasting seeds, pulling seedlings in preparation for trans
planting, spreading fertilizers and herbicides, and irrigating. 

All other tasks were performed by hired laborers, usually using 
machines. Power tillers, operated by their owners, had almost completely 
replaced the plow and water buffalo. Transplanting machines, manned by 
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their owners or hired specialists, had superseded family hand labor. And 
harvesting machines, handled by their owners and their assistants or by 
hired labor teams, had supplanted traditional exchange labor groupings. 

A comparison of the structure of the village population in 1979 with 
those of 1958 and 1965 suggests the way in which the villagers had 
responded to these economi c changes. The data showed that although 606 
peop 1 e were regi stered in the vill age in 1979, on ly 383 actually 1 i ved 
there (see Tab 1 e 1). Further, the character of the popul ation res i dent 
in the vi 11 age had changed. The percentage of chil dren 15 years of age 
or younger had decreased, suggesting that villagers had modified their 
reproductive behavior (see also Davis, 1963). Further, the percentage of 
males in the village had increased to 50.9 percent of the population. 
More striking, however, was: (1) that the proportion of villagers between 
the ages of 16 to 44 had remained fairly constant; and (2) that males 
comprised fifty-one percent of this cohort, a percentage approximately one 
and one-half times greater than that found for males in this cohort in 
1965. 

This difference, in part, was an indication of the decreasing migra
tion of men and the increasing migration of unmarried females to urban 
areas. But, the difference also was an indication of the increased stream 
of movement into the vill age by earl i er out-mi grants. Between 1945 and 
1969, 45 of the several hundred persons who had migrated had returned 
pennanently to the village. (Included among these 45 were many who went 
to the city as seasonal workers and several others who simply did not like 
1 ife in the city and so returned .to the vi 11 age.) In contrast, between 
1970 and 1979, thirty-eight migrants--almost as many in one decade as in 
the previ ous two and one-half decades--returned permanent ly to the vil
lage. In part, the return migration of these people reflected a response 
to the availability of land as a resource to help support family members 
during the resettlement period. But in part, the remigration of these 
people also reflected a response to the intense competition and highl§osts 
in the city and, as might be expected, the obverse in the home area. 

Further comparison of the data suggests another way in which the vil-
1 agers responded to economi c deve 1 opment in the rural area. The di stri
bution of villagers by family type had changed considerably between 1958 
and 1979; there were one-half fewer conjugal families and almost three 
times as many joint families in the village in 1979 as there were in 1958 
(conjugal: 33 and 66, respectively; and joint: 13 and 5, respectively). 
Obvi ous ly, economi c development had not been i nimi ca 1 to complex family 
organization in Hsin HSing. 

There are two plausible explanations for this finding. First, the 
number of joi nt fami 1 i es had increased because vi 11 agers be 1 i eved that 
this type family was an excellent mechanism for socioeconomic success in 
a changing world. Economic diversification and extensive relationships 
with people outside the area still were considered requisites for achiev
ing wealth and social status. Thus, a family that consisted of many 
potential workers, as well as other members who could perform tasks 
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necessary for the functioning of the family (for example, management of 
the household, supervision of children, or care of the land), had a better 
chance of diversifying economically than did a family of small size. 
Moreover, a family that consisted of several daughters-in-law had more 
opportunities to establish and cultivate instrumental networks than did a 
family of small size. In short, the large joint family was seen as an 
avenue by which prosperity could be secured. 

Second, joint families managed to maintain themselves as single units 
in Hsin Hsing by consciously modifying the structural arrangements of the 
family. Traditionally, income earned by family members became part of a 
joint treasury and was used to support the individual members of the 
larger unit. Cohen (1976) and Yang (1945) have pointed out, however, that 
opportunities did exist for individuals within the large family to accum
ulate private money for use by their own conjugal rights. Sons might do 
some "trading" and retain any profits if they borrowed money on their own 
credit and took all responsibility for whatever risks were involved (Yang, 
1945:79). Wives could retain the money they brought to their homes as 
brides--that is, sai-khia (Hokkien) or szu-fang-ch'ien (Mandarin)--and any 
funds they were able to earn during times over which family control did 
not extend, for example, the periods before breakfast or after supper when 
there was no family work (Cohen, 1976:181; Yang, 1945:79). Ideally all 
earnings became part of a common coffer, but in practice private money or 
sai -khi a coul d be accumul ated by i ndi vi dua 1 members (male or female) of 
the family. Nevertheless, traditionally the practice had been discouraged 
"by the family at large" because it threatened its unity (Yang, ibid.). 

In Hsin HSing, however, not only was the practice encouraged in the 
late 1970s, it might be said to have been institutionalized. A joint 
treasury, controlled by the father (chi a-chang), was mai ntai ned and used 
to cover the cost of gifts and medi ca 1 and household expenses (for 
example, food, utilities, and taxes), to provide capital to begin busi
nesses, and to pay all educational expenses (be they for grammar school, 
high school, college, or apprenticeship training). But, the contributions 
of family members to this treasury were neither equal nor total. Only the 
chia-chan~ continued to deposit all of his earnings, if any, into the 
common co fer. Married sons deposited only a portion of their wages or 
business profits into the family treasury and daughters-in-law contributed 
none of their earnings to the joint coffer. What this means is that sons 
were permitted to keep some, and their wives all, of their earnings as 
savings for future ventures and/or investments and as funds for the 
clothing and recreation of their own conjugal units. 

Moreover, daughters-i n-l aw were encouraged to engage in remunerat i ve 
activities during the time traditionally reserved for activities on behalf 
of the larger family. (Indeed, village families reported that they wanted 
thei r sons to marry women who had work experi ence so that they were 
equipped to re-enter the labor market after marriage.) This was so 
because parents real i zed that such act i vity furthered the achievement of 
the ultimate objective of the family, the postponement of its premature 
division. Permitting a woman to earn money in order to provide for the 
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personal needs of her family mitigated potential conflicts over perceived 
economic inequities, traditionally a cause of early family divison. 
Further, permitti ng a woman to earn money in order to provi de venture 
capital and savings for her individual family strengthened its self
sufficiency and prepared it to assume economic independence. In short, a 
phenomenon (i .e., sai-khia) formerly viewed as a potential threat to 
family unity, in 1979 was used as a mechanism to foster its unity and 
continuity. (See Gallin and Gallin, in press, for a more detailed dis
cussion.) 

That this modification in the arrangements of the joint family was 
common in Hsin Hsing can be seen from the fact that almost three-quarters 
(70 percent) of the women who were under forty years of age and members 
of joint families engaged in remunerative activities (see Table 2). These 
women were able to work because their mothers-in-law assumed some of their 
role responsibilities, for example, supervised their children or worked 
the family land. By contrast, women without available mothers-in-law were 
far less likely to engage in remunerative activities. Only one-third 
(33.3 percent) of the women who were under forty years of age and members 
of conjugal families worked for salaries or wages. 

It is obvious, then, that the existence of a supportive family struc
ture in which mothers-in-law take over some of the younger women's domes
tic tasks has a direct impact on the work access of women. Accordingly, 
the modified jOint family had become a strategy adopted by some villagers 
to attain the ultimate goal of the family, the development of the economic 
potent i a 1 and security of each conjugal unit withi n it. The attai nment 
of this goal, however, was, in no small part, at the expense of the 
daughters-i n-l aw (and to a 1 esser extent the older women) who: (1 ) 
assumed double work loads; and (2) achieved security only in the social 
mobility of the family. 

Village families, however, employed a variety of strategies during the 
1970s to promote their well-being. Wives of those men who no longer con
sidered farming as either their primary or secondary activity (16.4 per
cent) increasingly took to the fields, replacing their husbands as the 
primary agriculturalist in the famly; land usually was not allowed to lie 
fallow because it was a source of food, i.e., rice, and additional taxes 
were imposed on fields left uncultivated. Further, to the extent that 
working was compatible with their child-care responsibilities, married 
women i ncreas i ngly entered the wage-l abor market to earn supp lementa 1 
funds for the family.14 

The movement of women into the public sector in the 1970s can be seen 
from the fact that only one-third (32.9 percent) of the married women in 
the vi 11 agei dentified their primary activity as housekeeping, their 
traditional task (see Table 3). The remainder, with the exception of two 
older, retired women, identified their primary activity in terms other 
than traditional ones. Approximately two-fifths of the married women 
(39.9 percent) identified their primary activity as work for remuneration 
(i .e., wage laborers and entrepreneurs), and one-quarter (25.9 percent) 



-13-

identified their primary activity as non-remunerated work in the public 
sector (i.e., farmers and assistants in a family business). While it 
might be argued that farming and helping with a family business fall 
within the traditional definition of the female role, nonetheless, it is 
a fact that such activities were traditionally considered secondary to 
women's primary responsibility for the management and maintenance of the 
household. 

Given the fact, then, that married women in the 1970s assumed new 
ro 1 es, one mi ght ask: Was thi s change accompani ed by changes in the 
structure of their relations with men? The answer is no. Male authority 
was evident in all walks of life in the village. For example, while men 
had considerable leisure in the evening, women carried on time-consuming 
household activities. In addition, men were served their meals first and 
women ate whatever was 1 eft over. Further, men cont i nued to be the 
primary representat i ve of the family at pub 1 i c events such as vi 11 age 
meetings or public religious rituals. Women might have done most of the 
work for and participation in such rituals, but it was only the men who 
planned and performed the ritual in the role of shamans or priests. 

It was not only in situations internal to the village, however, that 
male authority was evident. It was evident in situations external to the 
village as well. Earlier it was seen that five married women were engaged 
in entrepreneuri a 1 act i vit ies. Three of these women operated sate 11 i te 
factories in which the products of larger firms were assembled; a fourth 
operated a large piggery; and the fifth operated the village barber shop. 
All of these enterprises were located in the village. Yet, with the 
exception of the barber shop, their operation required that the women go 
outs i de the 1 oca 1 area to negoti ate the terms of thei r respons i bil it i es 
and the sale of their products. The women, however, did not do this; 
their husbands did. 

There are several explanantions that could be given for this phenome
non, and two were offered by the women's husbands. First, women lack the 
know 1 edge and skill s requ i red to negot i ate "good terms with experi enced 
bus i nessmen." Thi s exp 1 anat i on mi ght be correct. Yet, the fact that the 
women were able to hire and supervise staffs of workers does suggest that 
they were not totally lacking in negotiatory skills. Further, anyone 
familiar with female shopkeepers in China can attest to their well-honed 
bargaining skills. Second, women have no independent means of transpor
tation to travel to the sites where they must deal with other business
peop 1 e, that is, they "do not know how to operate a motorcycl e. " Thi s 
explanation was being offered by a husband when his wife drove up on one 
of the five motorcycles owned by the family; he amended his statement by 
explaining that his wife had just learned how to drive the vehicle. 

Third, interaction with businessmen outside the local area enhances 
the danger of promiscuity among women, particularly in a society in which 
business negotiations not infrequently are transacted in wine houses. 
This explanation was not offered by the husbands of the entrepreneurs. 
Yet, it is reasonable that husbands might be mistrustful of situations 
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that exposed their wives to such interaction with unrelated males. As a 
result, the husbands might well have assumed responsibility for maintain
ing contacts and dealing with the businessmen with whom their wives had 
to interact. 

In sum, the assumption of new roles by married women during the 1970s 
was not accompani ed by appreci ab le changes in thei r status re 1 ati ve to 
men's. In large part, women continued to function under traditional norms 
of subordination, secondariness, and dependence, despite the fact that the 
success of their families depended upon their efforts and skills. Their 
burdens were heavy; they played a dual role and worked harder than men. 

It was not only married women, however, who took on new roles in 
response to economic developments in the area, as well as elsewhere in the 
province. Their daughters also increasingly entered the wage-labor 
market. Four-fifths (80.6 percent) of the unmarried females in the vil
lage worked for salaries or wages in 1979 (see Table 4). Approximately 
half of these women worked in the local area (51.6 percent) and half 
worked in the cities (48.4 percent), principally in Taipei. (No doubt, 
more would have worked outside had job opportunities not been available 
in the local area.) Only a handful, three (9.7 percent), were still in 
school. 15 

The brothers of these women worked as well. But an inspection of the 
data shows that the work activities of unmarried males were different from 
those of unmarried females. Although a majority (58.1 percent) of the 
girls worked in factories, only about one-tenth (12.9 percent) of the boys 
worked at such jobs (see Table 4). In point of fact, almost half (45.1 
percent) of the single males either were skilled entrepreneurs or worked 
at jobs that required skill or knowledge. Moreover, a greater proportion 
of the unmarried men (22.6 percent) were in school or in training as 
apprentices than were the unmarried women (9.7 percent). What this means 
is that sons were given a different amount and kind of education than 
daughters. More specifically, parents invested in their sons' futures by 
subsidizing their higher education or training as skilled laborers. Their 
daughters, in contrast, were sent to work at unskilled, low-paying jobs 
in which their chances for advancement were negligible. 

This disparity was mirrored in the disposition of the earnings of 
unmarried daughters and sons. The wages of unmarried females were given 
to their parents--with the exception of a small amount that was retained 
as pocket money--either to supplement the family budget or to be invested 
in money-lending clubs until cash was needed to purchase their dowries and 
start their sai-khia. In contrast, although unmarried sons also were 
expected to gi ve a port i on of thei r earni ngs to thei r parents (a 1 bei t a 
smaller portion), few did. Moreover, few unmarried sons saved a portion 
of the money they retained, as was expected, for use at the time of their 
marriage. (One village mother complained to us--not to her son--that "he 
treats his wages as if they were his sai-khia.") 
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The reasons for these differences are not difficult to unravel. Boys 
remained in the family, and, therefore, an investment in their training 
was an investment in the family's future. Girls, in contrast, married out 
and, therefore, an investment in their training had little future value. 
Further, by ending their training early and sending daughters to work, 
parents garnered money that either: (1) could be used to support sons in 
training; or (2) could be used to purchase more substantial dowries for 
their daughters, thereby allowing the parents to negotiate marriage 
arrangements and establish linkages with families of greater substance and 
influence. In this sense, then, the earnings of daughters released money 
from the family treasury--money that mi ght otherwi se have been spent on 
them--for investment in the family's sons and future. 

The seeming nonchalance with which most parents accepted the desul
toriness of their sons in depositing portions of their earnings into the 
family coffer also was a reflection of the permanent nature of boys. Sons 
perpetuated the line of descent and, ideally, provided support for parents 
in old age. Sons, however, armed with skills and knowledge (in many cases 
acquired at their sisters' expense), no longer were completely dependent 
on their patrimony; they were able to sell their labor power and, if they 
wanted, provide for a life independent of the larger family unit. Accord
ingly, they rarely were censured when they failed to meet expectations 
about their contributions to the family treasury. Their good-wi 11 and 
loyalties had to be maintained. 

Daughters, in contrast, were remarkably comp 1 i ant in gi vi ng parents 
that portion of their wages that was expected. This was so because, for 
most, work did not lead to autonomous decision-making or independence; 
lacki ng skill s and knowledge, daughters had few alternati ves other than 
marriage and family. Their jobs, however, offered little opportunity for 
meeting young men and they continued to rely on the help of parents and 
kin to find husbands. Further, the extent to which the families of their 
future husbands provided social mobility was, in part, a function of the 
si ze of thei r dowry. Daughters, therefore, turned over thei r wages to 
their parents; they had few other options. Their hard work had not won 
them equality of opportunity. 

Summary and Conclusions 

The subject of this paper has been the impact of economic development 
on women's work and status. Anthropological and sociological data col
lected over a 20-year period showed how peasant women who primarily per
formed domestic roles based on traditional norms were transformed into 
"workers" who played a significant role in the agricultural and industrial 
sectors of the economy. It was seen that the 1950s vi 11 agers were tied 
to the land and the allocation of roles reflected a dichtomy of public and 
private domains; men worked outside the house, primarily on the farm, and 
women presided over the household. By contrast, in the late 1970s, a 
plethora of jobs were available off the land and the assumption of roles 
was more fluid. Men were joined by women in the public sector, but the 
corollary was not true. Men did not move into the domestic sector. 16 
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The data showed that the entry of women into both the agricultural and 
non-agricultural 1 abor force reflected a response to both demand and 
supply factors (see Tiano, 1981). During the late 1950s and 1960s women 
were drawn into the agricultural labor force when men--plagued by problems 
of underemployment, farms too small to support family members, and a 
dearth of local off-farm job opportunities--migrated to cities to service 
their growing populations. During the 1970s women were drawn into the 
industrial labor force when the rural supply of workers was insufficient 
to meet the needs of the labor-intensive industries that burgeoned in the 
area. 

Familial considerations, in contrast, acted as supply side factors 
that propelled women into the agricultural and industrial labor forces. 
Unmarried daughters were sent to work to supplement the family income and 
to subsidize the training of their brothers who were the family's future. 
Married women were moved from an auxiliary to a main force in agriculture 
to manage farms that, although not the mainstay of the family's liveli
hood, provided food for consumption. Married women, in addition, were 
pressed into remunerative activities to earn money either to guarantee the 
family's economic survival or to advance its fortunes. 

The data also showed that the legal and social changes that accom
panied economic development did not appreci ably enhance women's autonomy 
and authority. Laws were enacted to alter traditional patterns of inheri
tance and provide women institutionalized access to the property of their 
family. Nevertheless, customary law continued a de facto practice and 
women did not claim their inheritance. They accepted their dowry--to 
which they made a substantial contribution--as their patrimony and con
tinued to lack control over the means of production. In addition, 
although married women "owned" their sai-khia--husbands have no rights to 
their wives' private money--married women used their money to help support 
or to provide venture capital and savings for their individual (conjugal) 
families, not to promote their own economic independence. Similarly, 
although women could sell their labor power they were fated to low-paying, 
dead-end jobs because they lacked non-material resources such as knowledge 
and skills. In point of fact, the women of Hsin Hsing continued to be 
dependent on the family and their welfare and social standing were bound 
up with its success. 

Further, although a number of women joined the families of their 
husbands by "free-choice" rather than being brought there by traditionally 
arranged marriages, once women became members of their husbands' families, 
their goals were defined for, not by, them. They were expected to conform 
to traditional famil i a 1 norms--to bear and rear children and contribute 
their labor to the family enterprise. Despite the fact that their work 
was necessary for the maintenance of the family unit--and was used as part 
of the vari ety of strategi es adopted by famil i es to promote thei r we 11-
being--women's labor was taken for granted, as natural to their female 
existence. In short, the women of Hsin Hsing continued to be members of 
households, not individuals. 
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Was the lack of change in the position of these women in the social 
structure a reflection of the persistence of traditional culture? There 
is no questi on that women in Hs i n Hs i ng continued to be vi ewed--and to 
view themselves--as an input of labor to the household economy and a means 
through whi ch the family 1 i ne was perpetuated. Cont i nuit i es from the 
traditional past, then, would seem to be a plausible explanation for their 
subordinate position relative to men. 

If, however, the norms and values of tradition continue to define the 
status of women in a developing society such as Taiwan the question be
comes: Why do cultural traditions persist? I would argue that they per
sist because traditional ideology is congruent with the political economy 
of Taiwan (see also Gates, 1979). Let me explain. Taiwan's economy is 
dependent on foreign capital and trade; the government must maintain a 
favorable investment climate--that is, political stability and low wage 
rates--to ensure that capital is not driven to seek a cheap labor force 
elsewhere. In addition, Taiwan's economy is inextricably linked to the 
capitalist economy and, therefore, extremely vulnerable to international 
market fluctuations. Accordingly, the government must maintain an elastic 
labor force responsive to the demands of cyclical economic processes. 

Women meet all the criteria defining the requisite labor force. 17 
First, they are a submissive and docile labor force, willing to accept low 
wages and unlikely to agitate for increases in these wages. Second, they 
are a minimally trained labor force, willing to accept the lackluster and 
poorly paid jobs available in labor-intensive industries. Third, they are 
a trans i ent 1 abor force, wi 11 i ng to accept low wages and un 1 i ke ly to 
remain long enough to demand higher wages and job benefits. Fourth, they 
are a tractable labor force, willing to be drawn into or expelled from the 
labor market according to the exigent needs of the capitalist economy. 

Women manifest these traits because their lives continue to be gov
erned by the precepts of the family. Soci ali zed in norms of hard work, 
responsibility, compliance, and subordination to the interests of the 
patril iny, women accept the fact that they are expected to sell their 
labor power to repay the costs of rearing and marrying them and of repro
ducing the family group. Held responsibile for the maintenance and ser
vicing of the household, women accept the fact that they are expected to 
carry the double burden of domest i c responsi bil iti es and pub 1 i c 1 abor. 
Provided with only a modicum of education and training, women accept the 
fact that they are expected to seek security and upward mobility through 
marri age and the advancement of the group's economy. Patri archa 1 ideo l
ogy, in sum, effectively maintains and reinforces values and behaviors 
necessary for contemporary capitalism. 

The position of women withn the social structure, then, is not simply 
a legacy of traditional culture. It derives from a system of "patriarchal 
capitalism" in which women's subordination is reproduced to maintain and 
justify the employment practices that underpin the political economy. To 
ensure sustained production at low cost during periods of economic growth 
and political stability during periods of economic recession, government--
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through the educat i ona 1 system and the mass medi a--encourages an ideo-
1 ogica 1 envi ronment that re legates women to meni all abor and househo 1 d 
tasks. The marri age of patri archa 1 ideo logy and contemporary capital i sm 
allows the family, the nation, and the international market economy to 
take advantage of women's unpaid-domestic and underpaid-public labor. 
Development in Taiwan, then, has neither altered cultural definitions of 
male and female roles nor transformed the structure of status and author
ity within the family. 
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NOTES 

1. The research on whi ch thi s paper is based spans a 20-year peri od of 
work with Hokkien Chinese whose home village is located on the west
central coastal plain of Taiwan. The first field research, in 1957-
1958, involved a 17-month residence in a rural agricultural village, 
Hsin Hsing, and focused on changing patterns of peasant life within 
the larger settings of regional and national development. This work 
was followed by two separate studies, in 1965-1966 and 1969-1970, of 
out-migrants from the area in which the social and economic correlates 
of migration within the city and country-side were examined. The most 
recent research, carried out during two months in 1977 and six months 
in 1979, involved a return to the village area and focused on socio
economic change within the context of global development. During 
these field investigations, data were collected via anthropological 
and sociological techniques, for example, participant observation, in
depth interviews, surveys, census, and collection of official statis
tics contained in family, land, school, and economic records. These 
data provide extensive ethnographic and archival documentation of the 
area over time, offering a dischronic view of the way in which these 
people have responded to economic development and how their lives 
have been affected by these changes. 

The research was carried out in collaboration with Bernard Gallin, 
Ph.D., whose insights have contributed immeasurably to my intellectual 
growth. We acknowl edge with thanks the organi zati ons that provi ded 
financial assistance over the years and made our several field trips 
to Taiwan possible. Specifically, funding was provided by a Foreign 
Area Training Fellowship, a Fulbright-Hays Research Grant, the Asian 
Studies Center at Michigan State University, the Mid-Western Univer
sities Consortium for International Activities, the Social Sciences 
Research Council, and the Pacific Cultural Foundation. 

2. Throughout this paper the terms domestic sector and public sector are 
used to distinguish between the private context of household service 
and the pub 1 i c context of i ncome-generat i ng work. As wi 11 be seen 
below, however, the separation between the sectors never was as rigid 
as the terms imply. 

3. Ho' s data are not d i saggregated by 1 ocati on, but our observations 
suggest that throughout the 1960s industry and commerce mainly pene
trated towns and rural areas within commuting distance to cities, not 
the more distant countryside such as the Hsin Hsing area. 

4. Promulgation of laws both in Taiwan and the People's Republic of 
China, however, have attempted to alter this traditional pattern of 
inheritance and to provide women institutionalized access to the 
property of their family of origin. 
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5. The two exceptions were the sons of a formerly large, landlord family. 
One of these men was a physician who had received his medical training 
in Japan during the 1940s. The other, his brother, operated a busi
ness that he had established after his land was expropriated during 
the Land Reform of 1949-1953. 

6. In 1957, 45 percent of the village families cultivated below 0.5 
hectares of land and 84 percent cultivated below 1.0 hectares. Put 
another way, on the average 0.12 chia of land was cultivated per 
person in the village. 

7. The influx of Chinese from the mainland to Taiwan after the Communists 
assumed power in 1949 created many service jobs that rural villagers 
filled. Hsin HSing migrants, men with little capital, low educational 
levels, and few skills, were a part of this cohort. 

8. Official township records were the source of the population figures 
for 1958, while survey interviews provided the data for 1965 and 1979. 
Not until the second field trip were complete data collected for both 
resident and registered populations and thus official figures must be 
used for this earlier period. Nevertheless, those data available for 
1958-1959 indicate that approximately 100 male villagers were working 
outside the village during that period. It is assumed, therefore, 
that the official figures do not distort reality enough to make the 
comparison unwarranted. 

9. Women were hired primarily to weed fields, although male labor teams 
hired to perform heavier tasks sometimes included one or two women. 
A majority of such labor teams were from outside the local area. 

10. Women's new agricultural role also was not recognized officially. 
Their occupation continued to be listed as "housewife" in the official 
records of the township and their husbands, who worked in the city, 
were designated as "farmer." 

11. Such a system served the factory owners' interests as well; housing 
workers in dormitories helped control and limit the mobility of the 
employers' labor force. 

12. For a detailed discussion of socioeconomic changes in the village area 
between 1958 and 1979, see Gal1in and Ga11in, 1982. 

13. It is difficult to document the reasons for these centripetal and 
centrifugal forces, but they undoubtedly are linked to international 
and national developments. The oil crisis of 1974 and the world 
recessi on and i nf1 ati on of 1974-1975, together with the resultant 
changes in the world market, momentarily slowed the pace of industri
alization in the cities of Taiwan (Taiwan Statistical Data Book, 1979: 
78). This forced some factories to shut down and others to cut back 
production, at least temporarily. At that time, the rapidly increas
ing costs of materials, land, and particularly urban labor, together 
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with a greatly improving province-wide highway and truck transport 
system, spurred and made it desirable and profitable for businessmen 
to seek out and take advantage of less costly rural land on which to 
locate factories and a cheaper labor force to staff them. Concomi
tantly, the implementation of the government's "Accelerated Rural 
Development Program" created a cl imate in which farmers bel ieved they 
could derive benefits--increased income--from cultivating their land. 
Further, the promotion of rural industrialization encouraged the 
increasing establishment of factories in rural areas. In short, off
farm job opportunities were created during a period when agriculture 
was made a more profitable activity. 

14. The proportion of married women working in the rural area is much 
higher than in the city (see Diamond, 1979; and Kung, 1976), a result 
of an imbalance between supply and demand in the countryside. That 
is, the pool of available single women is small and the demand for 
cheap labor large. Thus, married women are recruited into the labor 
force. 

15. Since 1969 lower middle school education has been compulsory in 
Taiwan. Most young people graduate at the age of 15 or 16 and the 
majori ty immedi ate ly enter the 1 abor force (see Di amond, 1979; and 
Kung, 1976). 

16. The only males ever reported to "keep house" were the earliest married 
migrants. They quickly gave up this activity, however, when they were 
joined by their wives or returned to the village. In the 1970s, mar
ri ed mi grants tended to be young and to be joi ned by thei r wi ves in 
the city almost immediately after the move. Unmarried men who lived 
away from home most frequently lodged with kin, usually a brother and 
his wife, or with the "master" to whom they had been apprenticed. 

17. My comments in the following discussion apply only to women who are 
members of the petty bourgeoisie and proletariat. (For a discussion 
of the role and status of women in the "new middle class"--i.e., that 
cl ass made up of white-coll ar workers, managers, and admini strators 
emp loyed by the government or by pri vate corporat i ons--see Di amond, 
1975.) According to Gates (1979:390-391), the petty bourgeoisie com
prises approximately 47 percent of Taiwan's population and includes 
a lmost all agri cultura 1 owner-operators and a 1 arge group of small 
businesspeople and artisans. The proletariat makes up about 20 per
cent of the population and includes factory hands, construction work
ers, sales clerks, hired artisans, and landless agricultural workers. 



-22-

References 

Amsden, Alice H. "Taiwan's Economic History: A Case of Etatisme and a 
Cha 11 enge to Dependency Theory," Modern Chi na 5 (1979): 341-379. 

Cohen, Myron L. 
(New York: 

House United, House Divided: The Chinese Fami1 in Taiwan 
Co umbia Unlverslty Press, 19 6 • 

Davis, Kingsley. "The Theory of Change and Response in Modern Demographic 
History," Population Index XXIX (1963): 23-43. 

Di amond, Norma. 
317-340. 

"Women and Industry in Taiwan," Modern China 5 (1979): 

Diamond, Norma. "Women under Kuomintang Rule Variations on the Feminine 
Mystique," Modern China 1 (1975): 3-45. 

Gallin, Bernard. "Matrilateral and Affinal Relationships of a Taiwanese 
Vi 11 age, " Ameri can Anthropo 1 ogi st LX II (1960): 632-642. 

Ga11in, Bernard. Hsin Hsin , Taiwan: e in Chan e (Berke-
ley: University 0 

Ga11in, Bernard and Rita S. Ga11in. "The Integration of Village Migrants 
in Taipei," in The Chinese City Between Two Worlds, eds. Mark Elvin 
and G. Wm. Skinner (Stanford: Stanford University Press, 1974). 

Gallin, Bernard and Rita S. Gallin. "Socioeconomic Life in Rural Taiwan: 
Twenty Years of Development and Change," Modern China 8 (1982): 
205-246. 

Gallin, Bernard and Rita S. Gal1in. "The Chinese Joint Family in Changing 
Rural Taiwan," in Social Interaction in Chinese Societ , eds. Richard 
W. Wilson, Sidney L. Greenblatt, and Amy A. Wilson New York: Praeger 
Press, in press). 

Gates, Hi 11. "Dependency and the Part-time Pro1etari at in Taiwan," Modern 
China 5 (1979): 381-407. 

Ho, Samuel P.S. "The Rural Non-Farm Sector in Taiwan." Studies in Employ-
ment and Rural DEvelopment No. 32 (Wash., D.C.: International Bank 
for Reconstruction and Development, 1976). 

Ho, Samuel P.S. Economic Development in Taiwan, 1860-1970 (New Haven, CT: 
Yale University Press, 1978). 

Ho, Samuel P.S. "Decentralized Industrialization and Rural Development: 
Evidence from Taiwan," Economic Development and Cultural Change 28 
(1979): 77-96. 

Kung, Lydia. "Factory Work and Women in Taiwan: Changes in Self-Image and 
Status," Signs 2 (1976): 35-58. 



-23-

Kung, Lydia. "Perceptions of Work Among Factory Women in Taiwan," in The 
Anthropology of Chinese Society in Taiwan, eds. Hill Rohsenow and 
Emily Ahern (Stanford: Stanford Universlty Press, 1981). 

Lang, Olga. Chinese Family and Society (New Haven, Yale University Press, 
1946) • 

Leacock, Eleanor. "History, Development, and the Division of Labor by Sex: 
Implications for Organization," Signs 7 (1981): 474-49l. 

Lin, Ken C. V. Industrialization in Taiwan 1946-1976 (New York, Praeger, 
1973). 

Safa, Helen 1. and Eleanor Leacock (eds.). "Development and the Sexual 
Division of Labor," Signs 7 (1981): 265-491. 

Scott, Joan W. and Loui se A. Ti lly. "Women I s Work and the Family in Ni ne
teenth-Century Europe," Comparative Studies in Society and History 17 
(1975): 35-64. 

Shani n, Teodor. "Peasantry as a Pol it i ca 1 Factor," in Peasants and Peasant 
Societies, ed. Teodor Shanin (Baltimore: Penguin Books, Inc., 1971). 

Taiwan Statistical Data Book (Taipei, Taiwan, R.O.C.: Council for Economic 
Planning and Development, Executive Yuan, 1979). 

Ti ano, Susan. "The Separati on of Women I s Remunerated and Household Work: 
Theoret ica 1 Perspect i ves on I Women in Deve lopment I ," Work i ng Papers 
on Women in International Development No. 2 (East Lansing: Michigan 
State University Office of Women in International Development, 1981). 

Wolf, Margery. Women and the Family in Rural Taiwan (Stanford: Stanford 
University Press, 1972). 

Yang, Martin. A Chinese Villa e: Taitou, Shantun Province (New York: 
Columbia University Press, 1945 



-24-

Table 1. Population of Hsin Hsing By Period, and Age of Residents 

Age Period 
1958 1965 1979 

Number Percent Number Percent Number Percent 

1 to 15 
Years of Age 269 44.2 237 46.8 151 39.4 

16 to 44 
Years of Age 235 38.6 166 32.8 129 33.7 

45 to 64 
Years of Age 90 14.8 78 15.4 78 20.4 

65 Years of 
Age and Ol der 15 2.5 25 4.9 25 6.5 

TOTALS 609 100.0 506 100.0 383 100.0 

SEX RATIOS 95 82 113 

Sources: 1958, Household record book (hukou), Pu Yen Township Public 
Office 
1965 and 1979, Field Interviews 
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Table 2. Work Status of Hsin Hsing Married Women By Age and 
Fami ly Type, January-June, 1979 

Fami ly Type/Age Work Status 
Working for Not Working 
Remuneration for Remuneration Totals 

Number Percent Number Percent Number Percent 

Conjugal 

20 to 39 4 33.3 8 66.7 12 100.0 
40 and older 10 52.6 9 47.4 19 100.0 

Stem 

20 to 39 7 50.0 7 50.0 14 100.0 
40 and older 3 16.7 15 83.3 18 100.0 

Joint 

20 to 39 7 70.0 3 30.0 10 100.0 
40 and older 2 16.7 10 83.3 12 100.0 

TOTALS 33 38.8 52 61.2 85 100.0 

Source: Field Interviews 
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Table 3. Primary and Secondary Activities of Hsin Hsing Married Women By 
Age, January-June, 1979 

Primary Activity 

Farmer 
Housekeeper 
Wage Laborer 
Entrepreneur 
He 1 per Family 

Business 
Retired 

TOTALS 

Secondarl Activitl 

Farmer 
Housekeeper 
Wage Laborer 
Entrepreneur 
He 1 per Family 

Business 

TOTALS 

20 to 39 

Number Percent 

7 
10 
13 
5 

1 

36 

10 
6 
2 

2 

20 

19.4 
27.8 
36.1 
13.9 

2.8 

100.0 

50.0 
30.0 
10.0 

10.0 

100.0 

Source: Field Interviews 

40 and 
Older 

Number Percent 

11 22.4 
18 36.7 
15 30.6 

3 6.1 
2 4.1 

49 100.0 

7 50.0 
6 42.9 
1 7.1 

14 100.0 

Totals 

Number Percent 

18 21.2 
28 32.9 
28 32.9 
5 5.9 

4 4.7 
2 2.4 

85 100.0 

17 50.0 
12 35.3 
3 8.8 

2 5.9 

34 100.0 



Source: Field Interviews. Fourteen young men serving in the army were excluded from the analysis. 
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